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1. Introduction

The Children’s University™ is a charitable organisation offering children aged 7-14 (and 5 to 6 year olds with their family) an exciting and innovative programme of high quality learning opportunities outside school hours, with a focus on rewarding participation, raising aspirations and encouraging engagement with learning.

This policy sets out the principles and values we stand for and the aspirations and outcomes we promote. It also looks at how the Children’s University keeps all of these in mind when dealing with other organisations. 

2. Principles and Outcomes 

The following principles and values are at the heart of the Children’s University:

· We seek to:

· promote social mobility;

· target children and young people facing socio-economic disadvantage and in areas of deprivation;

· ensure that every child, irrespective of parental means, has access to quality out-of-school-hours learning activities;

· support young people to become confident, independent learners by encouraging engagement with learning;
· promote independent learning through voluntary participation and support young people to foster a love of learning;

· inspire and raise aspirations for children and their parents;

· enhance achievement and promote a variety of intelligences in the learning process;

· increase participation in and of the wider community and provide an environment for children to make the most of their abilities and interests;

· promote the personal, social and emotional development and mental health, and to safeguard the well-being, of young people on its courses; and
· monitor, record and accredit learners’ achievements, within our framework.

· We believe learning shall be as child directed as far as possible and encourage voluntary participation in out of school learning.

· The Children’s University™ targets the 7-14 age range because this is a crucial stage for children in forming an attachment to personalised learning and aspiring to learn.

· We think children should be able to make choices about their learning, to move at different paces, to discover and pursue particular interests and the Children’s University™ supports them in all of these things. 

· The Children’s University™ seeks to bridge the primary/secondary divide and to provide a continuity of learning that is highly valuable in this vulnerable transitional phase

· The Children’s University™ fosters the ‘hard skills’ of educational accomplishment through course design and teaching arrangements that allow children to participate and progress at an appropriate level irrespective of age.

· We also aim to develop the ‘soft skills’ of making choices, growing in confidence, self-belief, learning how to get the best from oneself and for others, taking charge of one’s learning, and contributing to - as well as benefiting from - a learning community.

· We believe participation in the expressive and creative arts makes a core contribution to children’s personal and social development and this informs all of our provisions.

· The CU Trust will promote provision that supports the development of children’s well-being, as there is widespread concern with regard to the emotional well-being and mental health of the young

3. [Public Service

3.1 The Children’s University is a charity and so has a duty to be transparent and accountable, and always to act in the interest of our beneficiaries (in other words children and young people). 

3.2 Although we are not strictly a “public body” we try and act in line with the principles of public life:

· Selflessness: Our officers should take decisions solely in terms of the public interest. They should not do so in order to gain financial or other material benefits for themselves, their family or their friends.

· Integrity: Our officers should not place themselves under any financial or other obligation to outside individuals or organisations that might influence them in the performance of their official duties.

· Objectivity: In carrying out business, including making appointments, awarding contracts, or recommending individuals for rewards and benefits, our officers should make choices based on merit.

· Accountability: Our officers are accountable for their decisions and actions to the public and must submit themselves to whatever scrutiny is appropriate to their position.

· Openness: Our officers should be as open as possible about all the decisions and actions they take. They should give reasons for their decisions and restrict information only when the wider public interest clearly demands.

· Honesty: Our officers have a duty to declare any private interests relating to their duties and to take steps to resolve any conflicts arising in any way that protects the best interests of the Children’s University.

· Leadership:  Our officers should promote and support these principles by leadership and example.]

4. Ethical Fundraising or Sponsorship

4.1 As we grow the Children’s University increasingly finds itself offered opportunities to raise funds from third parties. It is good not to have to rely on government funding and this gives us much greater independence.

In line with our principles the Children’s University will not accept funds where (in the judgment of the Board of Trustees) this would significantly damage the effective delivery of our mission, because acceptance might:

· Harm our relationship with other benefactors, partners, visitors or stakeholders;

· Create unacceptable conflicts of interest;

· Materially damage our reputation; or

· Detrimentally affect the ability of the Children’s University to fulfil its mission in any other way.

5. International Expansion

5.1 We have recently entered a partnership arrangement with organisations in the Netherlands and we are also talking to other countries about establishing Children’s Universities abroad. We will always be very careful about the regimes we engage with but our priority will always be to help children and young people and this means we will consider dealing with countries or governments that may not have perfect ideological credentials.    

5.2 We also recognise that things change over time and we will therefore keep our commitments under review.  The sort of issues we will address on a continuing basis are the organisation’s record on:

· Human rights;

· Child protection;

· Military activities;

· Equal opportunities;

· Child labour;

· Trade unions;

· Alcohol;

· Tobacco;

· Pornography;

· Contraception

· Animal testing;

· Environmental;

· Genetic engineering. 

5.3 We do make it a condition of engagement that any organisation or government we deal with adheres to Children’s Rights under the European Social Charter and the United Nations Convention on the Rights of the Child.  We also require partners to commit to our core principles and values. We give these promises “teeth” by including in an enforceable contract.

6. Compliance and Contact for Queries

The Chief Operating Officer of the Children’s University shall have responsibility for compliance and oversight of this policy, and will report to the Board of Trustees or a committee of the Board, as deemed necessary, on an annual basis.

If  you have any queries please contact [
].
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